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Editor’s Notes: CPE for Nonpractitioners
I voted for the AICPA’s 90-hourCPE requirement for nonpracti­tioners. If I had it to do again. I’d vote 
against it.
Does that shock you? Here’s an 
educator who says, given the oppor­
tunity, she would now vote against 
the CPE requirement. How could 
any educator be opposed to educa­
tion of any kind?
The reason I’d vote against the 
CPE requirement for nonpractition­
ers is not a personal one. Yes, I am a 
nonpractitioner. And yes, I’ll now be 
required to have CPE. But, you see, 
I’m already fulfilling the CPE re­
quirement for practitioners even 
though I do absolutely no practicing. 
As an educator, I feel obligated to set 
a good example.
So what bothers me about the CPE 
requirement for nonpractitioners? 
I’m concerned about the reasons 
given as acceptable ones for not ful­
filling the CPE requirement and 
how these exceptions affect young 
women accountants.
The language of the AICPA by­
laws is purposely broad. Because of 
this broad language, it was neces­
sary for Council to adopt implement­
ing resolutions, which it did in Sep­
tember 1987.
It’s important to examine the rea­
sons Council considers acceptable 
for not fulfilling the CPE require­
ment. The CPE requirement applies 
to “AICPA members not in public 
practice except those in retirement 
. . .” (emphasis added). The conclud­
ing paragraph in this section of the 
implementing resolutions states that 
“the board of directors shall desig­
nate a body with the authority to 
grant exceptions for reasons such as 
health, military service, foreign resi­
dency, and other similar reasons.”
Why am I concerned about these 
reasons as they relate to young wom­
en accountants? What’s nagging at 
me is a question that appears on the 
survey instrument distributed to the 
memberships of our societies by the 
Educational Foundation and tabu­
lated by Elise Jancura. The question 
has to do with career interruptions.
Has your career ever been inter­
rupted? Mine has been. I spent a 
number of years at home as a full- 
time mother and housewife. This is 
not an uncommon thing for young 
women accountants to do. (I can 
think of two young women CPAs in 
our Central Arkansas ASWA chap­
ter who are in a career hiatus be­
cause they have opted to stay at home 
and care for their young children.) 
But how many young male account­
ants do you know who have inter­
rupted their careers to become full- 
time fathers and househusbands?
Do young men interrupt their ca­
reers? Sure they do. Historically, the 
most frequent reason has been for 
military service. And even though 
military service is now on a strictly 
voluntary basis and not nearly as 
many young men serve in the mil­
itary today, military service is spe­
cifically listed as an acceptable rea­
son for not fulfilling the CPE require­
ment.
Suppose that a young woman ac­
countant wanted to interrupt her 
career today to stay home with her 
children. What “exception” is this? It 
certainly isn’t retirement, health, mil­
itary service, or foreign residency. 
This exception would have to be one 
deemed to be “other similar reasons.” 
Is it a similar reason? Will women 
have problems getting an exception? 
Will the “body with the authority to 
grant exceptions” automatically 
consider full-time parenting to be a 
“similar reason”?
Perhaps you’re saying this is no 
big deal. If you don’t want to fulfill 
the CPE requirement, you can just 
drop your membership in the 
AICPA. That’s true. But if you can 
retain your membership when you 
have a career interruption due to 
military service, why can’t you retain 
your membership when you have a 
career interruption for any other 
reason?
The AICPA has already stated 
that its hope is that the institute’s 
CPE requirement for members in 
public service will set a national 
standard. Does the institute also ex­
pect the CPE requirement for mem­
bers not in public practice to become 
a national standard? Will the state 
boards of accountancy be encour­
aged to follow the leadership of the 
AICPA and get a similar require­
ment in their rules and regulations? 
I think the answer is a very definite 
yes. When that happens, all regis­
tered CPAs, except those deemed 
exempt according to the rules and 
regulations must fulfill a CPE re­
quirement.
How will the CPE requirement for 
nonpractitioners be worded in your 
state’s rules and regulations? Will 
the language follow that of the 
AICPA’s implementing resolutions 
for CPE for nonpractitioners? Or 
will the language follow your state’s 
CPE requirement for registrants in 
public practice? In Mississippi, 
where I am registered, the exception 
for CPE requirement is worded 
thusly: “The Board may, at its sole 
discretion, make exceptions to the 
continuing education requirements 
for reasons of hardship” (emphasis 
added).
I do not like the language of the 
AICPA’s implementing resolutions 
nor the wording of my state’s rules 
and regulations. Why should every 
young woman who wants to inter­
rupt her career ask “a body with 
authority” to grant an exception 
based on the “similar reasons” clause 
or ask her state board, at its sole dis­
cretion, to grant an exception for 
“reasons of hardship”?
What happens if the exception is 
not granted and the CPE require­
ment is not fulfilled? Will the certifi­
cate and/or registration be suspend­
ed, revoked, or canceled? Some peo­
ple will say that there will never be 
any problem in getting an exception 
for career interruption. Others will 
say action taken against CPAs not in 
public practice who fail to meet the 
CPE requirement would never be as 
drastic as suspending, revoking, or 
canceling the certificate. But times 
and attitudes change.
I don’t want young women account­
ants to be in a position where they 
have to ask for an exception to the 
CPE requirement for a career inter­
ruption. I want it to be automatic. 
Although I can’t take my vote back 
on the AICPA’s code of conduct, I 
still have an opportunity to help 
young women accountants. I can 
work diligently for language in my 
state’s rules and regulations that 
will recognize any kind of career 
interruption, not just that of military 
service. I challenge you to do the 
same thing.
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